g HOW DIVERSE IS YOUR TEAM RIGHT NOW?
N

IDENTITY-DIVERSITY BEHAVIOR-DIVERSITY
Race & Ethnicity Communication
Gender & Orientation Collaboration
Language & Religion Decision-making
Socio-economic Background Handling Conflict
Ability & Health Creative Problem Solving
Age & Tenure Intro- / Extraversion
Culture-of, Region-of, Fixed- / Growth-Mindset

Family-of-Origin Empathy & Compassion
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Pro Tip: Less diverse teams are a sign of less inclusive cultures. Increase inclusion
from the top down to attract and retain more diverse members from the bottom up.




